
Reinforce training.
Raise awareness.  
Make time for Q&A.
Encourage diversity.
Make it easy to comply.
Don't just check the box.
Make compliance a part of the culture.
Hold everyone accountable.
Reward compliance.
Make work enjoyable.
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Train & Educate...
Compliance terms, laws, regulations and standards can be confusing and hard to

interpret. Training staff can be challenging and common learning barriers such as

short attention spans, reluctance to devote time to the training, and skepticism

about its importance can hinder effectiveness. To overcome these potential

obstacles, trainers need to model positive attitudes about the material and present

the lessons in a compelling way. Having an engaging and consistent training

program that includes a well-organized agenda, dynamic presentation, interactive

discussions, and professional videos can be beneficial for all employees. 

Comfortable Workplace
Fostering a well established
compliance program mitigates the
risk and creates a culture of
compliance. 

CREATING A CULTURE OF COMPLIANCE CREATING A CULTURE OF COMPLIANCE 
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